[bookmark: _Toc204893579]Guidelines for the Content of the Peer Feedback Report
A user-friendly version of the materials in TCNJ Reappointment and Promotions Document 2025
This Report is written after the class observation and to be discussed at the post-observation meeting, and should consider the observed class in light of objectives discussed in the pre-observation meeting. Listed below are areas that may be appropriate to address in the Report, with suggested prompts for considering each of these categories. These are not requirements, but guidelines; the pre-observation meeting with the candidate will help the observer determine which of these categories could be most relevant to the observation. The Report should identify strengths and areas for improvement, with specific suggestions for improvement. The purpose of this feedback is to foster continued development in teaching.
1. Course Materials
a. Course syllabus provides students with needed information, and learning goals are clear 
b. Assignments and workload are consistent with course level and department expectations, and the nature of the assessments is appropriate
c. Course activities are reasonable strategies to meet learning goals
2. Organization of Observed Class
a. Instructor is prepared for class
b. Instructor uses class time effectively
c. Instructor states the objectives for the class
3. Content Knowledge
a. Instructor is knowledgeable about the subject matter
b. Instructor provides appropriate content detail
c. Instruction is aimed at an appropriate level
d. Instructor communicates the reasoning process behind concepts
4. Clarity
a. Instructor explains subject matter clearly (e.g., uses examples, relates course material to practical situations)
b. Instructor responds effectively to questions
c. Instructor actively monitors student comprehension
5. Instructional Strategies
a. Instructor uses reasonable techniques in support of learning goals (e.g., raises stimulating questions, effectively moderates discussion, facilitates group work, uses multimedia effectively)
b. Learning activities are well-organized
6. Presentation Skills
a. Instructor is an effective speaker
b. Instructor uses supplements effectively to support presentation (e.g., board work, handouts, multimedia)
c. Instructor projects enthusiasm for the subject matter
7. Rapport with Students
a. Instructor interacts with students effectively
b. Instructor engages students in the learning process
c. [bookmark: _heading=h.1i7zrvvxmq0j]Instructor welcomes multiple perspectives, where appropriate
